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Research ethics and staff plagiarism
1.
Definition

Plagiarism is the unacknowledged and deceitful use by a member of staff of someone else’s work, and passing it off as if it were his or her own.  The offence is not confined to literary work but extends to artistic, musical, mechanical, and other forms of publication.  The definition includes:

(a)
collusion, where a piece of work is prepared by a group (e.g. a research group) with the intention or expectation that it will be represented as if it were the exclusive work of only some members of the group (e.g. a principal investigator, a junior researcher);

(b)
the commissioning of work by a member of staff that is not his or her own but representing it as if it were, e.g. written by another person, whether a colleague, or a student whose work is submitted to the member of staff, or a person who is not a member of the university;

(c)
the misappropriation of work, including copying or paraphrasing, by a member of staff from another source (literary, artistic, musical, mechanical, etc.), whether in unpublished or published form (including electronic sources) of another person, without appropriate acknowledgement or, where appropriate, approval;

(d)
duplication of existing or almost identical work by the staff member that is already in the public domain and claiming it to have a measure of originality that justifies further publication.  The offence of plagiarism does not occur under this category where due acknowledgement of previous publication is made when the work is first submitted to be considered for publication, and in the subsequent publication.
It is also an academic offence to engage in the falsification or misrepresentation of data in any form.

2.
Institutional context

The university is committed to ethical behaviour by all its members, both in relation to other members of the university, to other scholars, and to external parties e.g. international research groups, research journals.  In particular, there are safeguards for employees of the university who make disclosures or complaints (Statute 22 and Ordinance 8).

3.
Initial contact

Any person, whether a member of the university, a representative of a relevant external party, or other third party who has reasonable grounds for believing plagiarism has taken place, who wishes to make a disclosure or complaint in relation to an alleged or suspected offence as defined in (1) above, shall in the first instance be referred to the Pro-Vice-Chancellor (Research).


The Pro-Vice-Chancellor (Research), in the light of informal and confidential soundings as he or she deems appropriate, including with the member(s) of staff concerned, shall decide:

(a)
to dismiss the disclosure or complaint, recording in writing the reasons for doing so; or

(b)
to refer the disclosure or complaint to an investigatory panel (see 4 below); or

(c)
to ask the Vice-Chancellor, in the light of the seriousness of the disclosure or complaint, to initiate the procedures under serious disciplinary matters (Statute 20, Part III, 14ff).

4.
Investigatory panel

If the Pro-Vice-Chancellor (Research) decides to set up an investigatory panel, he or she shall invite three members of the Research Ethics Committee, who are not involved with the person or his/her/their work about whom the complaint or disclosure has been made, to constitute such a panel.  The panel members shall between them decide who is to take the chair of the panel.  The proceedings of the panel shall be strictly confidential, a written report of them shall be made, and the business shall be conducted as expeditiously as possible.


The panel shall invite the person concerned to attend in person, and shall inform him of her in advance about the substance of the disclosure or complaint.  Written statements shall be presented to the panel, who shall have the right to invite relevant persons to attend and give evidence if appropriate.


The person about whom the complaint or disclosure has been made may be accompanied by a friend, whether such person be legally qualified or not, and may submit a written statement in advance of the hearing.  He/she shall be given a full and fair hearing, and has a right to call witnesses and question them.


Once the hearing has been concluded, whether at a single session or at one or more hearings, the panel shall consider all the evidence presented to it and may:

(i)
dismiss the complaint or disclosure, giving reasons in writing for so doing;

(ii)
advise the head of department in writing, with a copy to the Director of Personnel Services, that it has established a prima facie case that warrants initiation of the disciplinary procedures.
The head of department, in considering (ii), shall have access to the written report by the panel.


If a relevant external body or individual has made the initial complaint or disclosure, the representative of such a body or that person shall be notified in writing of the outcome on a strictly confidential basis i.e. the information may not in turn be transmitted to other parties.

5.1
The disciplinary procedures referred to in 4 (ii) shall be those set out in Statute 20, Parts III and V that apply to those members of the university referred to in Statute 20 (3).

5.2
Any matters concerning non-academic members of staff shall be dealt with, after investigation as set out above, under the disciplinary procedures approved by the Council for non-academic staff.

5.3
Any changes made to the procedures under 5.1 that postdate the approval of the present document shall be substituted for the procedures set out above.
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